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Introduction and Mission Statement

At St Wilfrid’s Primary School we all know, the experiences a child has during the formative years of their life
have such an impact on the kind of person they will develop into and become in the future. Such a lot of this
important time is spent at school so it is essential that we work in partnership with parents so that we can make
a positive difference and create a strong foundation that can be built upon as children continue to grow, develop
and flourish.

The values at St Wilfrid’s are:

e Fostering creativity

e Aspire to excellence

e Realise potential

e Promote Christian values

“In all aspects of school life we seek to promote and develop the Christian attitudes of love, joy, peace, patience,
kindness, goodness, faithfulness, humility, gentleness and self-control (Galatians 5: 22-3) through the
experiences we offer all our pupils.”

Our school values underpin the curriculum that we deliver ensuring that all our pupils become aspirant,
independent and confident life-long learners, who have empathy towards one another and are prepared to take
risks in their learning. We believe children learn best when they feel happy, secure, confident and valued,
irrespective of their ability or disability, social background, culture or gender. As a school we complement the
government’s idea of British/Human Values. Pupils are helped to understand the importance of democracy, the
rule of the law, freedom of speech and respect for others through the curriculum, collective worships and extra
curricula activities. They are also encouraged to understand the importance of taking responsibility for their own
behaviour and thinking about the choices they make.

We take pride in sharing our values with parents and carers. As a consequence of our values, we aim to provide
all our pupils with a safe, caring and friendly environment in order to allow them to improve their life chances
and help them maximise their potential. We expect all pupils to act safely and feel safe in school, including
understanding the issues relating to all forms of bullying, and that they have the confidence to seek support
from the school should they feel that they or others are unsafe. We want parents/carers to feel confident that
their children are safe and cared for in school and that incidents and problems, should they arise, are dealt with
promptly and well.

The school is aware of its legal obligations including the Equalities Act 2010. We are aware of our role within the
local community: supporting parents/carers and working with other agencies (where appropriate) outside the
school.

How this policy was developed

In order to develop this policy, school has consulted with the Education Improvement Consultant for
Achievement and Equality prior to writing it. A parent survey was also conducted in order to ascertain parental
views on the issue of equality and diversity. As a result of this feedback, we have adapted our curriculum to
contain more opportunities to celebrate diversity and tackle difficult issues.

What we mean by Equality

At St Wilfrid’s, we understand equality to mean treating everyone fairly and with dignity and by valuing their
individual characteristics such as their age, disability, gender identity, race, sex, religion, belief, sexual
orientation and socio-economic circumstances or any other visible or non-visible difference.




We also understand that people have different needs, situations and goals and some people may experience
additional barriers and challenges. Therefore, achieving equality of outcome requires the removal of
discriminatory barriers, and the recognition that the allocation and distribution of resources cannot always be
distributed equally if we are to live up to our commitment to everyone being able to achieve their full potential
whilst at St Wilfrid’s Primary School.

We recognise that inequality can be experienced in a variety of ways such as through outcomes, access to
services, the degree of independence to make decisions affecting lives and inequality of treatment, including in
relation to employment, through direct and indirect discrimination or disadvantage imposed by other
individuals, groups, institutions or systems intentionally or inadvertently.

Legal Duties

At St Wilfrid’s, we welcome our duties under the Equality Act 2010.
The general duties are to:

e Eliminate discrimination

¢ Advance equality of opportunity

¢ Foster good relations

We understand the principal of the act and the work needed to ensure that those with protected characteristics
are not discriminated against and are given equality of opportunity.

A protected characteristic under the act covers the groups listed below:
* Age (for employees not for service provision)

¢ Disability

® Race

¢ Sex (including issues of transgender)

¢ Gender reassignment

¢ Maternity and pregnancy

¢ Religion and belief

¢ Sexual orientation

¢ Marriage and Civil Partnership (for employees)

In order to meet our general duties, listed above, the law requires us to carry out some specific duties to
demonstrate how we meet the general duties.

These are to:

¢ Publish Equality Information — to demonstrate compliance with the general duty across its functions (We will
not publish any information that can specifically identify any individual).

¢ Prepare and publish equality objectives which we will review on an annual basis through consultation with our
stakeholders.

In order to do this effectively we will collect data related to the protected characteristics above and analyse this
data to determine our focus for our equality objectives. The data will be assessed across our core provisions as a
school but we will also analyse available data relating to the context of our local community, including hate




crime data and demographic information. In relation to school provision we will pay particular attention to the
following functions:

e Admissions

¢ Attendance

e Attainment

e Exclusions

* Prejudice related incidents

Our objectives will detail how we will ensure equality is applied to the functions listed above, however, where
we find evidence that other functions have a significant impact on any particular group we will include work in
this area. We also recognise that our work on equality is central to the successful promotion of fundamental
British values, especially in relation to the values of respect and tolerance and the rule of law. We will therefore
ensure that our curriculum helps to prepare pupils for life in modern Britain and that we work proactively to
address all forms of prejudice and discrimination, including derogatory and discriminatory language.

We recognise that these duties reflect international human rights standards as expressed in the UN Convention
on the Rights of the Child, the UN Convention on the Rights of People with Disabilities, and the Human Rights Act
1998.

In fulfilling our legal obligations, we will:

* Recognise and respect diversity

e Foster positive attitudes and relationships, and a shared sense of belonging

¢ Observe good equalities practice, including staff recruitment, retention and development
¢ Aim to reduce and remove existing inequalities and barriers

¢ Consult and involve widely

e Strive to ensure that society will benefit

Addressing Prejudice Related Incidents

We at St Wilfrid’s are opposed to all forms of prejudice and we recognise that children and young people who
experience any form of prejudice related discrimination may fair less well in the education system. We provide
both our pupils and staff with an awareness of the impact of prejudice in order to prevent any incidents. If
incidents still occur, we address them immediately and log them. If required, we may approach the Local
Authority for additional support.

Responsibility
We believe that promoting Equality is the whole school’s responsibility:

Governing Body

Involving and engaging the whole school community in identifying and understanding equality barriers and in
the setting of objectives to address these. Monitoring progress towards achieving equality objectives. Publishing
data and publishing equality objectives. Ensuring that staff have access to appropriate training and resources.

Head Teacher




As above including: Promoting key messages to staff, parents and pupils about equality and what is expected of
them and can be expected from the school in carrying out its day-to-day duties. Ensuring that the whole school
community receives adequate training to meet the need of delivering equality, including pupil awareness.
Ensure that all staff are aware of their responsibility to record, report and respond appropriately to prejudice
related incidents.

Senior Leadership Team

To support the Head / Principal as above Ensure fair treatment and access to services and opportunities. Ensure
that all staff are aware of their responsibility to record, report and respond appropriately to prejudice related
incidents.

Teaching Staff

Help in delivering the right outcomes for pupils. Uphold the commitment made to pupils and parents/carers on
how they can be expected to be treated. With subject leads, design and deliver an inclusive curriculum. Ensure
that you are aware of your responsibility to record, report and respond appropriately to prejudice related
incidents.

Non -Teaching Staff

Support the school and the governing body in delivering a fair and equitable service to all stakeholders. Uphold
the commitment made by the head teacher/principal on how pupils and parents/carers can be expected to be
treated. Support colleagues within the school community. Ensure that you are aware of your responsibility to
record, report and respond appropriately to prejudice related incidents.

Parents/Carers

Take an active part in identifying barriers for the school community and in informing the governing body of
actions that can be taken to eradicate these. Take an active role in supporting and challenging the school to
achieve the commitment given to the school community in tackling inequality and achieving equality of
opportunity for all.

Pupils

Supporting the school to achieve the commitment made to tackling inequality. Uphold the commitment made by
the head teacher on how pupils and parents/carers, staff and the wider school community can be expected to be
treated.

We will ensure that the whole school community is aware of the Single Equality Policy and our published
equality objectives by publishing them on the school’s website, as part of a special newsletter, through the wider
curriculum and in staff meetings and governors reports

Breaches

Breaches to this statement will be dealt with in the same ways that breaches of other school policies are dealt
with, as determined by the head teacher and governing body.




Monitor and Review

Every three years, we will review our objectives in relation to any changes in our school profile. Our objectives
will sit in our overall school improvement plan and therefore will be reviewed as part of this process.




